LESSONS LEARNED FROM
GWIPP ALUMNAE PANEL

By, Libby Skolnik (MPP ‘06)

Almost thirty members of University of know your own limits and remain in control.
Maryland’s Graduate Women in Public
Policy (GWIPP) gathered at Teaism —
Penn Quarter on

Saturday, Febru- - gw|pPp Alumnae Panelists:
ary 25" to attend

#8—Negotiate your Salary. Don’t undersell your-
self. You’re worth more than you think and you
have a lot to offer.

the GWIPP Alum- Jackie Nowicki 99 (GAO) #7—Think outside your
nae panel on Merriam Lofgren Norris ‘03 (NOAA) concentration. Do some-
Transitioning to Amanda Brodt ‘03 (AcademyHealth) thing that challenges the
the Workforce. Laura Hogan ‘04 (Booz Allen Hamilton)  way you are used to think-
Under the guid- Carolyn Chuhta '05 ing. Broaden your hori-
ance of modera- (Office of Senator Barbara Mikulski) Zons.

tor and current ]

GWIPP member Kristin Waters '07, each #0—HKeep up with your old contacts.
of the panelists offered advice, motiva-
tion, and challenges about the transition
from the life of a student to that of a #4—Take a federal budgeting class.
working woman. Following are the Top

Ten Bits of Advice that alumnae hadto ~ #3—Get an internship. Period.
share:

#5—Just participate (in as much as you can).

#2—Be persistent. Follow up with potential em-

) ployers, email them, do informational interviews,

your boss if you can tag along to a meet-
ing...you can learn so much just by lis-  #1—Network. Speak with at least two new peo-
tening. ple at each event/talk/presentation you attend.

#9—Do extracurricular activities. But Reach out to people you don't know.

MEMBER’S CORNER in Celebration
of International Women’s Day

IN PUBLIC POLICY

In the spirit of Women'’s History Month, this of gender equality that the UN supports. Fol-
edition of the newsletter celebrates the lowing is the UN Secretary-General’s statement
work of International Women. As you regarding International Women’s Day (March
know, much discussion has been raised 8):

recently about who will replace UN Secre-
tary-General Kofi Annan when his five year
term expires in 2006. Many feel that it is
finally time for a woman to lead the United
Nations in full commitment to the platform

The theme of this year's International
Women’s Day -- the role of women in decision-
making -- is central to the advancement of
women around the world, and to the progress
of humankind as a whole. As the Beijing Decla-
ration tells us, “women's empowerment and
their full participation on the basis of equality in
Lessons Learned 1 all spheres of society, including participation in
the decision-making process and access to

GWIPP
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Events 2 power, are fundamental for the achievement of
Whats New with GWIPP 3 equality, development and peace.”

The Locas 4 The international community is finally
- beginning to understand a fundamental princi-
Lise Van Susteren 5 ple: women are every bit as affected as any
India’s Young Professionals g Man by the challenges facing humanity in the

21st century -- in
Campus Calendar 7 Continued on page 5




The Center for Public & Nonprofit
Leadership and Center for Social
Justice invite you to attend an
engaging discussion with experi-
enced nonprofit leaders to dis-

cover how you transform a small idea into a national
movement, the role entrepreneurial skills play in solving
social problems, and how to use advocacy to impact
public policy. Keynote Speaker - Wendy Kopp, Presi-
dent and Founder, Teach for America with panel repre-

tures an eclectic array of talented
women from journalist Ann Curry to
star soprano Denyce Graves to activ-
ist Dorothy Height, Alma Powell, chil-
dren’s author and wife of General
Colin Powell, Dr. Bernadine Healy,

Ambassador Constance Morella, and a host of other
women leaders in the nation’s capital.
leine Albright as a global strategist, actress Lynda

ate:
Time: 9:30 AM — 12:30 PM

Gaston Hall, Georgetown University
Washington, DC

For More

Time: 11:30 AM — 2:00 PM
The Four Seasons Hotel
2800 Pennsylvania Avenue, NW;
Washington, DC

Picture Made-

Carter as an Olympic athlete, or Cokie Roberts as a

Are you a new director or high-level
manager in your organization?
Could you use more advice, sup-
port, and ideas to help you build
the skills to lead your group? The
Young Professionals Network of

Washington DC (YNPNdc) wants to help! The new
Young Directors’ Roundtable will give new nonprofit lead-
ers an opportunity to exchange informal advice and brain-
storm fresh ideas. The Roundtable will be a fun, personal
way to develop the skills we need to lead! Join other

Date: Tuesday, March 28th
Time: 6:00 - 7:30 PM

Skewers Upstairs, 1633 P Street NW

Washington, DC

ful.

Information

EXTRAORDINARY WOMEN fea- Date: Monday, March 27th

sentatives from Echoing Green, the

National Council of La Raza and City
Year Washington, D.C.

and to RSVP  \visit:

http://cpnl.georgetown.edu

Continental Breakfast Will be Served at 9:30 with the
Keynote Speech to Begin at 10:00

These are

symphony conductor.
some of the fifty-eight women inter-
viewed and photographed in their
fantasy roles.

Join Women of Washington to experi-
ence an inspiring afternoon and to

hear from some of the fifty-eight women who influenced
the world around them in ways they themselves could
never have dreamed possible

leaders of nonprofit organizations
at the kickoff meeting!

Who Should Come? Nonprofit
directors employed three years or
fewer in their position will be
served best by the Roundtable.

In larger nonprofits, higher-level managers (department
heads, assistant directors) may also find this forum use-

Please RSVP to YNPNdc at ynpndc@yahoo.com

This conference, hosted by the The
University of Maryland School of
Law; the Women, Leadership &
Equality Program; and the
International & Comparative Law

Program, seeks to explore the role of women in a chang-
ing global environment. Women around the world still
face tremendous barriers in terms of their physical and
economic security. We seek to explore such topics as

Date: April 6-7th, 2006

University of Maryland Law School

500 West Baltimore Street
Baltimore, MD 21201

mental concerns, political representa-
tion, judicial and legal protections,
and economic security. Panelists will
discuss programs that seek to allevi-
ate violence against women, to en-

hance the training of judges and to increase economic
self-sufficiency, like microcredit programs. International
human rights and law reform efforts will also be explored.
Tickets are $75 and can be purchased online at

violence against women, women's health issues, environ- www.law.umaryland.edu/conference detail.asp?conf=25
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WHATS NEW WITH GWIPP!

GWIPP ELECTIONS NEXT MONTH

Something to think about... GWIPP elections for the 2006-2007 academic year are fast ap-
proaching, and will be held on April 10. Officer descriptions are available
online at: http://www.puaf.umd.edu/GWIPPWEDB/officers.htm.

If you are interested in pursuing a leadership position or would like to
nominate someone, please e-mail Dana (dcoelho1@umd.edu).

Alumnae are welcome to nominate themselves or others for the position
of Alumnae Relations Chair.

Jackie Nowicki (MPP €99)

Don’t Miss it!
GWIPP Meeting and Elections

Date/Time: Monday, April 10" (6:00-7:00 PM)
Location: Community Lounge, Van Munching Hall, MSPP

THANK YOU!

GWIPP would like to thank all who helped make the Alumnae Panel a great success! Thank you to all of the
panelists: Amanda Brodt (MPP Soc ‘03), Carolyn Chuhta (MPP Soc ‘05), Laura Hogan (MPP MFL ‘04), Merriam
Lofgren Norris, (MPM Env ‘03), and Jackie Nowicki (MPP ’99) for sharing their time and insights with us. Thank
you also to Courtney Workman and Carolyn Chuhta for their assistance as planning advisors, and to all alum-
nae and students who attended. All greatly enjoyed the event!

- From Kristen Waters & Catherine Easby-Smith Albornoz, event coordinators

What advice do GWIPP Alumnae have to share:

Opportunities will not just fall into your
lap. You need to pick them up!
- Jackie Nowicki

Keep pulse with the Big Cheese
(your boss...)

- Amanda Brodt

GWIPP Panelists at the Transitioning to the
Workforce Alumnae Panel on February 25, 2006
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THE LOCAS (CRAZY WOMEN) OF THE PLAZA DE MAYO
By, Meghan Gibbons

Beyond the world of policy professionals is a whole world of policy making done by ordinary women, outside
the formal sphere: mothers. Mothers’ groups have proven to be powerful players in national and international politics
around the globe: El Salvador, Israel, Sri Lanka, the former Yugoslavia, Ireland and the US. One of the most dramatic
examples is the case of the Madres de la Plaza de Mayo in Argentina. When their young adult children began disap-
pearing in the mid 1970s under a military dictatorship, the mothers formed a group and started marching in front of gov-
ernment offices. Many of these mothers were housewives who had never traveled outside of their own towns and had
little education. The Argentine construct of machismo had taught many of them that it was improper for women to par-
ticipate in politics, much less publicly confront a patriarchal dictatorship. Suddenly these mothers were contacting for-
eign correspondents, drafting letters to the Pope, and defying bans on public gatherings in the Plaza de Mayo.

Basing their authority on their identities as mothers, the Madres had to counteract several traditional construc-
tions of motherhood that stemmed from the conservative Catholicism of the era and the legacy of machismo. Such nar-
ratives portrayed mothers as submissive, pious, domestic, and mournful. In order to win the support of Argentines
who were unaware of the secret violence in their midst, they had to perform these traits convincingly: so they prayed in
public, wept on camera, wore dowdy housecoats, and addressed the military in their most obsequious tones. When
attacked by police in demonstrations they would cry out, “you should be ashamed of abusing such defenseless moth-
ers,” playing on the Argentine notion of the mother as a sacred figure.

But behind the curtain these mothers were anything but obedient. They worked aggressively for their children’s
releases, publishing their own newspaper, coordinating massive rallies and confronting violent police and military offi-
cials. They traveled the globe, addressed the UN, the Pope and several world leaders. In the process they blurred the
line between public and private life, upsetting numerous cultural constructions of proper womanhood and motherhood.
For this they were met with resistance in predictable forms: they were called crazy, whores, hysterics, and traitors to
the nation. The mothers’ creative responses won them discursive ground against their oppositions: they redefined
“nationalism” as action that questions injustice within the nation, rather than blindly following leaders.

The costs for their rebellion were high. Most of the mothers never saw their missing children again.
Many also lost marriages, were estranged from extended family and friends, and were jailed numerous times. Several
were tortured, and in 1977 three of the founding mothers were kidnapped and murdered by the dictatorship. But their
dedication to their missing children survived within the group, which refused to be terrorized into silence. Even today
the Madres continue to influence Argentine policies. Their initial focus has not changed: justice for their disappeared
children, and a pledge of “nunca mas” — never again. To this end, the Madres have been the force behind the repeal of
the amnesty laws in 2005 (laws that protected military criminals during the dictatorship). They have worked for the ex-
tradition of several Argentines to Europe for trials in crimes against foreign nationals during the “dirty war.” And they
have participated in the public shaming of Argentines who were never prosecuted because of legal protections.

On a larger scale the Madres have taken up the causes of social justice for which their activist children once
agitated. They now work against hunger, unemployment, and illiteracy within Argentina. Internationally they have be-
come a symbol for the power that ordinary mothers can muster when faced with threats to their children. They have
served as role models for mothers’ groups around the world facing similar challenges.

What is most notable about this group is that these formerly non-political women were able to carve spaces for
themselves in public policy, win popular support, and force formal government structures to acknowledge their con-
cerns. In the process they captured the imagination of many women, who believed that policy is decided in the “public
sphere” and is divorced from “private” concerns. Their legacy can inspire us to look more closely at places where pol-
icy affects our lives, but where we feel powerless for lack of formal training or expertise. We can also be reminded that
women and mothers often have social identities that can be useful in authorizing their voices around policy issues. The
category of “woman” or “ mother” can be problematic for its potential to homogenize diverse groups of people with dis-
tinct racial, economic, and social identities. But as the Madres’ example demonstrates, we can act without stifling dif-
ference. They offer a way of saying, yes, for this particular issue | will identify myself a mother, a woman, a sister, etc.
It's a way that women can work through identity politics and have a louder voice together than they might apart.

Meghan Gibbons is a PhD student in the Department of Comparative Literature at UMD, and a member of GWIPP.
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LISE VAN SUSTEREN: A STRONG CASE FOR DIVERSITY IN THE SENATE

By, Dana Coelho (MPP ‘07)

A strikingly monochromatic US Senate is responsible for
creating policy for, protecting the rights of, and empow-
ering engagement among an increasingly diverse
American public. Is it any wonder we run into trouble?
Imagine a forest with a single kind of tree trying to host
an abundance of wildlife demanding a variety of food
and shelter, or a teacher speaking to a room full of first-
graders as if they were in high school. How about a me-
chanic diagnosing your child’s illness, or your doctor
changing your oil! Perspective matters. Diversity mat-
ters.

Imagine instead our legislative branch populated with
the same diversity of gender, age, race/ethnicity, reli-
gious background, and professional experience that is
truly characteristic of the country in which we live. Then
imagine better solutions to tough problems — health
care, environmental pollution, education, violent conflict
— through the recognition and valuation of diverse per-
spectives and the practical application of expert informa-
tion and life experience.

These issues and solutions are what drove Dr. Van
Susteren into politics last September, and what brought
us together last Monday. Learn more about her Senate
campaign at: www.vansusterenforsenate.com.

=i e et

GWIPP’s thanks to those of you who joined us last
Monday for a successful ‘Women as Leaders’ event
with Senate candidate, Lise Van Susteren. It was a
tremendous pleasure to interact with students and
faculty from MSPP, Government & Politics, CIVICUS,
Psychology, and Pride Alliance.

No government can be democratic without the partici-
pation of both men and women, The reason women
should be in government is not to be on the same level
as men, but to bring in a different perspective.

- Nesreen Barwari, Minister of Municipalities and Pub-
lic Works (Iraq)

MEMBER’S CORNET CONT’D (from page 1)

economic and social development, as well as in peace
and security. Often, they are more affected. It is, there-
fore, right and indeed necessary that women should be
engaged in the decision-making processes in all areas,
with equal strength and in equal numbers.

The world is also starting to grasp that there is no
policy more effective in promoting development, health
and education than the empowerment of women and
girls. And | would venture that no policy is more important
in preventing conflict, or in achieving reconciliation after a
conflict has ended.

We do have achievements to celebrate in
women’s representation around the world. In January of
this year, the proportion of women in national parliaments
reached a new global high. There are now 11 women
Heads of State or Government, in countries on every con-
tinent. And three countries — Chile, Spain and Sweden —
now have gender parity in Government.

But we have far, far more to do. The rate of pro-

GWIPP

gress overall is slow. Let us remember that in individual
countries, the increase in the number of women in deci-
sion-making has not happened by itself. Rather, it is often
the result of institutional and electoral initiatives, such as
the adoption of goals and quotas, political party commit-
ment and sustained mobilization. It is also the result of
targeted and concerted measures to improve the balance
between life and work. Those are lessons every nation --
and the United Nations -- need to take very seriously.

At the 2005 World Summit, world leaders de-
clared that “progress for women is progress for all”. On
this International Women’s Day, let us rededicate our-
selves to demonstrating the truth behind those words. Let
us ensure that half the world’s population takes up its
rightful place in the world’s decision-making.

For more information on International Women’s Day —
Women in Decision-Making:
http://www.un.org/events/women/iwd/2006/index.html
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YOUNG INDIA, TAPPING ON ITS BIGGEST ASSET — IT’S
YOUNG PROFESSIONALS — FOR A BRIGHT 21ST CENTURY

By, Swati Save

India is a pluralistic, democratic, modernized society,
which is playing a vital role in the global economy. In-
dia’s biggest asset is its human capital — one billion of
them. This article will focus on India’s youth and young
professionals — the domain of a vibrant, thriving, and
innovative future of a nation. According to the 1991
Census, there were about 340 million youth between the
ages of 13 and 35. This number has since increased to
over 380 million and is anticipated to increase to a tre-
mendous 510 million by the year

2016. The percentage of youth in Youth in India: 2016

Young Professionals Network (www.iypn.net) — a net-
work that has committed itself to India’s becoming a de-
veloped nation by 2015 and achieving the United Na-
tions millennium goals (www.un.org/millenniumgoals).
This network also has a registered foundation — Indian
Young Professionals Foundation — based in Bombay for
implementing this vision. Its primary niche will be the
use of science and technology through its Science &
Technology for Development Program. [YPN will also be

working towards women’s em-

powerment and gender equality

the total population is also likely to Population Proportion  through its Women in Transition
increase to about 40% by the year 13-35years 510 million 40% Program.
2016 (from an estimated 37% in 10-19 years 230 million 23%

1997). Youth between the ages of

10 and 19 constitute another 23% of the population
(according to the Planning Commission's Population
projections). This means that approximately 230 million
Indians belong to this age group.

In a business world, a major corporation is
made up of intangible assets: human, organizational,
information, culture, and leadership capital, as well as
brand value and customer loyalty. The corporations that
are most successful are those that focus on these as-
sets. How do you think this is different from a nation’s
intangible assets? How would it look if 450 million young
professionals — India’s human capital — were leveraged
for asset building and looked at poverty eradication as
an asset building process? For India to be a developed
nation in its “true sense”, it is critical that it invests in the
future of these young professionals.

With this in mind, we have launched Indian

In a knowledge and services-driven economy
like that of India, the creative class — the scientists, engi-
neers, architects, designers, educators, artists, musi-
cians, and entertainers whose economic function is to
create new ideas, new technology, and new content — is
truly at its core, and will drive India’s economy to new
heights.

Swati Save is founder of IYPN and has a ten year his-
tory as a science and technology policy professional
and scientist with accomplishments in working with na-
tional and international programs involving human de-
velopment, science & technology, climate change, en-
ergy, and consumption policies in government and non-
government environments. She is experienced in fund-
raising, outreach, policy and regulatory analysis, team
management, program formulation, design, evaluation,
and project management.

Swati is currently an applicant to the Maryland School of
Public Policy as a PhD program.

TIPS FOR NEGOTIATING YOUR SALARY—Contributed by the GWIPP Alumnae Panel

e Counter Offer!

¢ Negotiate on what it is important to you and doable for the company—If they aren’t offering you the salary you’d
like (or can’t), then negotiate for more vacation days, metro fare or other transportation coverage, health insurance
benefits, etc...

e Know that you are a “A damn good employee” How—Keep a list of accomplishments for annual reviews and
Save all “kudos” emails that make mention of your successes.

e Be willing to hold out...what you want will come along
e Know what benefits your peers are receiving

e If you want to work in legislative affairs...work on the Hill first.
I
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CAMPUS CALENDAR

SPRING BREAK
March 20-24

Maryland Performance Excellence Awards Conference
Date/Time: Monday, March 27th (8:15 AM—2:00 PM)
Location: Samuel Riggs Alumni Center, Orem Hall

Based on the Malcolm Baldrige Quality Program
criteria from the National Institute of Standards and
Technology, these awards are presented to businesses
that reflect the highest standards for performance excel-
lence, productivity and quality assurance in the State of
Maryland. To register, visit: www.mpea.umd.edu

MSPP Spring Open House for Admitted Student
Date/Time: Tuesday, March 28" (4:00-8:00 PM)
Location: Atrium, Van Munching Hall

A Day in the Life of a CIA Analyst
Date/Time: Tuesday, March 28th (4:00—7:00 PM)
Location: Stamp Student Union

"Creating Non-Profit Organizations:
Lessons from the Field"
Featuring first-year students
Billy Grayson and GWIPP Member, Maria Roeper
Date/Time: Tuesday, March 28" (12:15-1:30 PM)
Location: Community Room, Van Munching Hall; MSPP

GWIPP Meeting and Elections
Date/Time: Monday, April 10" (6:00-7:00 PM)
Location: Community Lounge, Van Munching Hall, MSPP

"Working on the Hill"
Michele Varnhagen, Democratic Staffer,
House of Representatives
Date/Time: Tuesday, April 18" (12:15-1:30 PM)
Location: Community Room, Van Munching Hall, MSPP

MARYLAND DAY

Date/Time: Saturday, April 29" (10:00 AM - 4:00 PM)
Location: UMCP Campus

The University of Maryland will be opening its doors to
alumni and their families, prospective students and parents,
business and community leaders, and all residents of the
surrounding Baltimore-Washington Metro area.

GWIPP

Paid Community Organizing Training

DART is now accepting applications for the 2006 DART
Organizers Institute, the paid, four-month field school for
people interested in launching a career in community or-
ganizing. Participants will undergo a combined classroom
and field training covering such topics as:

: Entering a community
- |[dentifying and training local leaders

« Strategic planning and issue cutting
: Relationship and community building
- Direct Action on community issues

- Fundraising

The DART Organizers Institute combines a paid 7-day
classroom orientation with 15 weeks of infield training at a
DART host organization. After successful completion of
the program, DART will work to place graduates into full-
time salaried positions. Graduates from the four month
DART Organizers Institute have gone onto accept Execu-
tive Director and Associate Community Organizing posi-
tions throughout the country. We continue to train the best
of those working to build the power of low-moderate in-
come communities to win victories on important issues in
their community.

The program starts June 18, 2006 and runs through Octo-
ber 6, 2006. Training locations will include placements in
several states including Ohio, Kentucky, Virginia, Indiana,
and Florida.

To find out more about DART or to apply, email: insti-
tute@thedartcenter.org, call (785) 841-2680 or visit

www.thedartcenter.org.
The Application Deadline is March 20, 2006.

First National Women and Girls HIV/AIDS

Awareness Day

March 10th, 2006 marks the first National Women and
Girls HIV/AIDS Awareness Day aimed at raising aware-
ness of the increasing impact of the HIV/AIDS epidemic
on women and girls. In the United States, women repre-
sent a rising share of AIDS cases, increasing from only
8% of new AIDS diagnoses in 1985 to 27% by 2004. The

impact of the epidemic on women of color, particularly
African American women, is striking. In advance of Na-
tional Women and Girls HIV/AIDS Awareness Day, the
Kaiser Family Foundation has an updated fact sheet that
provides the latest data on women and HIV/AIDS in the
u.sS.

The fact sheet is available at

http://www kff.org/hivaids/6092.cfm
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G MEMBER UPDATES

GWIPP Treasurer &

ISEP student, Libby

Goredutie Wonen Bixby Skolnik (’06)

In Puktic Fohcy will celebrate her

graduation from the

Maryland School of

GRADUATE WOMEN IN PUBLIC POLICY Public Policy

(MSPP) this May in

the land of the mid-

night sun. Bound for

the taiga and tundra

of Canada’s North-

west Territories, Libby will travel over 650 miles by ca-

Phone: 301-405-6330 noe for 45 days along the length of the Anderson River,

Fax: 301-403-4675 eventually reaching the Beaufort Sea of the Arctic

Ocean. Libby will make this journey as part of a four-

person expedition team to raise awareness of Arctic

A publication for women and women'’s interests in ecosystems and habitat consisting of husband Benja-

the public policy arena, based at the University of min Skolnik (CONS ’06), and close friends Jenelle

Charbonneau and Shaun Hastings. More about trip

specifics and how you can help make it all happen

c a n b e f o u n d a t
http://theadventuresofbenjaminandlibby.blogspot.com/

Graduate Women in Public Policy
Van Munching Hall University of Maryland, College Park
College Park, MD 20742-1821

GWIPP WISHES LIBBY
ALL THE BEST OF LUCK ON HER TRIP!

GWIPP ALUMNAE COMMITTEE!

Write articles for the GWIPP Newsletter

Plan one social or informational event for students and alumnae
Help brainstorm new events

Provide ongoing feedback to the Alumnae Relations Coordinator

Keep an ongoing list of other GWIPP alumnae




