
 

 

On April 6th, GWIPP was for-
tunate enough to host Joan Klein-
man, District Director for Congress-
man Chris Van Hollen.  Ms. Kleinman 
is responsible for overseeing the 
Congressman’s constituent service 
and outreach operations throughout 
Maryland’s Eighth Congressional 
District.  She is based in the Con-
gressman’s Rockville office, but man-
ages Van Hollen’s other district office 
as well.  Her educational background 
includes a B.A. from Cornell Univer-
sity, and a law degree from Columbia 
Law School. 

Ms. Kleinman began speak-
ing about her typical day saying that 
the only consistent part of her day is 
that every day brings the unex-
pected.  The morning on which she 
spoke to us was hectic due to an edi-
torial that appeared in the morning’s 

Washington Post dealing with the strict rules 
imposed upon employees and their families 
at NIH.  Of course, the issue is of importance 
to Van Hollen’s office because NIH is located 
within the district and is one of the largest 
employers in that area.  Ms. Kleinman also 

handles a 
variety of 
queries and 
concerns 
from constitu-
ents.  She 
handles such 

issues as helping veterans get military deco-
rations that they deserve, untangling IRS and 
social security mix-ups, nominating young 
people to attend military service academies, 
and entertaining a host of other random 
problems that constituents toss her way.  
However, she lives by the motto:  “No con-
stituent is more important than the one you’re 
talking to right 
now.” 

GWIPP SPEAKER SERIES  
Featuring Joan D. Kleinman 
Lexi Bennett, MPP ‘06/MFL 

MEMBER’S CORNER 
Carolyn Chuhta, MPP ‘05 
Courtney Workman,  MPM ‘03 

Dear GWIPP Members and Alumnae:
 The driving force behind the 
formation of GWIPP in the Spring of 
2002 was to give women a voice and a 
presence in public policy generally and 
at the Maryland School of Public Policy 
in particular.  MSPP has two tenured 
female faculty members and has re-

cently hired an assistant professor, Ms. 
Randi Pintoff, who will begin teaching in 
Fall 2005.  The School has also been con-
ducting a search for a non-tenured position 
as Professor of Leadership Studies and 
Director of the James MacGregor Burns 
Academy of Leadership.  One of the top 
two candidates for this position is a woman 
named Dr. Carol Pearson.  Dr. Pearson is 
the Director of the Transformational Lead-
ership Certificate Program at the George-
town University Center for Professional De-
velopment; a Senior Scholar at the James 
MacGregor Burns Academy of Leadership 
at the University of Maryland; and the for-
mer Academic Vice President of Goucher 
College and former Director of Women's 
Studies at both the University of Colorado, 
Boulder and at the 
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“The work we do touches 
somebody’s life everyday.” 

— Joan Kleinman 
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 The March student-dean  meeting was can-
celled. However, Interim Dean Galston has pre-
pared the following submission for publication in 
the Spring 2005 Four One One.  

 

 It has been a busy and productive few 
months at the School of Public Policy since my last 
report to you.  Among the highlights: 

After six months of development and delib-
eration, the faculty unanimously endorsed a strate-
gic plan to guide the School’s growth over the next 
decade and submitted that plan to the university 
administration for its consideration.  Under the 
terms of the plan, both the faculty and student 
body would more than double, a new executive 
master’s program would be launched, and the 
School would move toward establishing a visible 
presence in downtown Washington DC. We are 
pleased that both Provost Destler and President 
Mote have approved the plan. 

The School has received a record number 
of applicants for admission next year—more than 
500 at last count! Faculty and staff are working 
overtime to review this flood of applications. We 
are well on our way to recruiting what could be the 
largest and most highly qualified entering class in 
the School’s history. 

Although the continuing fiscal squeeze 
forced the administration to cut our allocation of 
fellowship and scholarship funds for next year, we 
were able to turn challenge into opportunity. In a 
magnificent display of commitment, the School’s 
Board of Visitors, alumni, and friends made good 
the loss--and then some! As a result, we are in a 
position to compete for the kinds of students who 
are likely to receive attractive financial offers from 
other institutions. 

Our faculty searches are in high gear. Com-
mittees have identified top candidates for the new 
director of the Academy of Leadership, for a senior 
position in the area of international development, 
and for a junior position as well. Hardly a day goes 
by without a visit from a job candidate. Well before 
the end of April, we hope to have filled all three 
posts. 

The other search, as you probably know by 
now, is for a new permanent dean. The search 
committee has been working very hard to locate 
real stars, and the top contenders are likely to start 
visiting the School right after the spring break. We 
are confident that by the end of this academic year, 
the School will have a new leader to implement the 
strategic plan and lead to us the next level of ex-
cellence. Stay tuned! 

William A. Galston, Interim Dean 

These representatives will present their posi-
tion/work descriptions at their respective organiza-
tions. 
 

  Individuals from the following organizations 
have been invited:  Chemonics International, Hu-
man Rights Watch, Inter-American Development 
Bank, Inter-American Dialogue and Dr. William F. 
Waters, Associate Professor of Global Health and 
International Affairs, George Washington Univer-
sity. 
 
  The cost for this event for members of 
UNA-NCA is $2, for non-

Networking for Success 
Professions in Latin America 

Date/Time:   
Wednesday, April 20, 2005 (5:30pm to 8:30pm) 
Location:  
1120 20th Street, NW Washington, DC; 
202.293.5433 (the closest metro is Farragut West) 
 
  Sponsored by the United Nations Associa-
tion of the National Capital Area this social net-
working event will provide young professionals in 
the area an opportunity to interact with representa-
tives from local organizations that work on Latin 
American affairs and conduct work in the region. 
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WOMEN’S LEADERSHIP CONFERENCE 
Jocelyn Lewis (MPP/MBA ‘06) 

On Friday, March 4, Jocelyn Lewis (MPP/MBA ’06) attended the Women’s Leadership Conference at 
the University of Maryland’s Robert H. Smith School of Business. This event was organized by the Smith As-
sociation of Women MBAs, a student group similar to GWIPP that celebrates the advancement of women in 
the business world. The following is Jocelyn’s account of the event and “lessons learned”. 

 
 The morning began with a keynote speech given by Cynthia A. Flanders, the Middle Market Banking 
Executive of the Mid-Atlantic region for Bank of America. She spoke candidly about women and leadership, 
remarking that women leaders should keep in mind that “people don’t need another mother—they need a 
leader or manager.” When discussing the challenges of “breaking the glass ceiling,” Ms. Flanders argued that 
women waste their energy on comparing their position to the opportunities presented to their male counter-
parts. Instead, they should focus their drive and passion on achieving personal career goals.  One of the most 
striking points she made was that working hard is not enough to be promoted—women have to let others 
know of their accomplishments in order to be recognized and rewarded. Don’t be afraid of a little self-
promotion!  

 
 Following the keynote speech, participants broke into smaller groups to attend question and answer 
sessions about careers, and personal experiences in the areas of Finance, Consulting, and Non-Profits. Par-

ticipants spoke with experts in these areas that in-
cluded women of all ages and backgrounds. The panel-
ists discussed many topics including starting their own 
businesses, integrating work and family, and actively 
managing their career paths.   

  
 The Women’s Conference wrapped up with an 
afternoon session on Negotiations led by Dr. Joyce 
Russell a professor of leadership and negotiations in 
the business school. Dr. Russell stressed the impor-
tance of negotiating your starting salary since it sets the 
base for all future raises. Research shows that only 7% 
of female masters’ students negotiated their first salary, 
while 57% percent of men negotiate for and often re-
ceive higher starting salaries. Based solely on that ini-

tial experience and assuming a woman’s pay increases by the same annual percentage of a man’s until age 
60, the cumulative loss in income over a lifetime can range from $500,000 to $1.5 million. Dr. Russell went on 
to say that negotiating isn't just about getting the most money – rather, it is about asking for and getting the 
things that are important to YOU (whether that means interesting assignments, flexible schedules, better pay 
and benefits, childcare assistance, etc). She directed the audience to “first, figure out what is important to 
you, then set high, realistic targets based on the research, then anticipate the obstacles you will face and 
practice dealing with them, and finally ASK, ASK, ASK for those things.” At the end of the session, Dr. Russell 
suggested the following resources that women might find helpful to become more comfortable with the idea of 
negotiation: 

 
 This conference was a wonderful learning experience for the 75 women who attended from the busi-
ness and policy schools and I hope that some of the information about negotiations will be useful to other 
GWIPP members and alumna.       

 
 Jocelyn Lewis, MPP/MBA '06 
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Well, April is tax time and so I thought now 
would be an appropriate time to tell you about the 
volunteer work that I am doing helping low-income 
families prepare their tax returns.  The organization 
I am currently volunteering for is called Community 
Tax Aid (CTA).  CTA is a not-for-profit, tax-exempt 
organization that provides free federal and state 
income tax preparation services to low-income in-
dividuals and families in the Washington, DC met-
ropolitan area (http://www.gwscpa.org/cta/).  Al-
though they have many volunteers who are ac-
countants and lawyers, there are also many like 
me – who have never prepared a tax return in their 
life!  CTA provides trainings to all volunteers and 
everyone is required to pass an online test with the 
IRS before they can begin preparing returns at one 
of their many sites in DC, VA, or MD.  The focus of 
the training is on understanding and applying the 
Earned Income Tax Credit (EITC), which many of 
our clients who hold low-paying jobs qualify for. 

 

 

Taxes are a very serious business so I was 
a little concerned that I was being entrusted to 
such an important job with little experience, but 
there are certified public accountants at all sites 
who review each return we prepare and are there 
to answer the more complicated questions. 

 

I really feel like this has been a perfect vol-
unteer opportunity for me. Not only did I learn a 
new skill (and thus can understand my own taxes 
better) but I feel as if I’m providing a real service to 
area families.  On my first day as a volunteer, I 
helped a couple who worked four jobs for a total of 
$16,000/year (with two children and two elderly 
parents living with them) get a $7100 tax refund.  I 
can’t imagine what I would do with that type of re-
fund and what a huge boost it must make for that 
family.  I’ll definitely do this again next year and 
would welcome having other GWIPPers join me. 
 
 

to hold bachelor's degrees or higher, with only 16.7% of 
African American women holding bachelor's degrees in 
2004, compared with 24.6% of white women. 
 When comparing the median earnings of all 
workers (regardless of work schedule or amount of time 
worked), college-educated African American women do 
earn slightly more than white women. This is likely due 
to the greater work effort shown by African American 
women who tend to work more than other women with 
the same educational background. Recent analysis con-
ducted by the Economic Policy Institute shows that col-
lege-educated African American women work, on aver-
age, 1,923 hours per year, compared to the 1,734 hours 
per year worked by college-educated white women.
 "That disparity adds up to over a month of addi-
tional full-time work by African American women. With 
that level of work effort, it would be a tragedy if African 
American women weren't earning more," comments 
Avis Jones-DeWeever, Study Director at the Institute for 

Despite recent news stories implying the con-
trary, on most measures of economic status, U.S. Cen-
sus Bureau data show that African American women are 
worse off than white women. This holds true when com-
paring the median earnings of white and African Ameri-
can full-time, full-year workers at every education level, 
and when comparing poverty rates and unemployment 
rates for the two groups. Both white and African Ameri-
can women earn less than comparable men.  
 According to recently released 2004 data from 
the U.S. Census Bureau, African American women 
working full-time, full-year earn $26,992 in median an-
nual earnings, compared with $32,036 earned by com-
parable white women workers.    

Among those with a bachelor's degree alone, 
African American women earn $38,160 compared with 
$40,700 earned by comparable white women. African 
American women are also less likely than white women 
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HOW MSPP ALUMNAE IMPACT THEIR COMMUNITY  
Courtney Workman (MPM ‘03) 

African American Women Work More, Earn Less:  
New Census Data Show Economic and Educational Status of African 
American Women Still Lags Far Behind White Women  

Reprinted from the Institute for Women’s Policy Research (March 29, 2005) 



 

 

members the cost is $5. Happy Hour drink and ap-
petizer specials will be available. Space is limited 
so please RSVP at rsvp@unanca.org with "LAC 
Networking Event" in the subject line by April 19th. 
Please mention in the e-mail if you are a member 
of UNA-NCA.  For more information please visit the 
UNA-NCA website at www.unanca.org or call 202-
518-0471 

 
South Asia and the US: Strengthening  

Capacities, Spurring Growth, and Promoting 
Regional Development in South Asia 

 
Date/Time: 
Thursday, April 21, 2005 (9:00am - 5:30pm)  
Location:   
Stamp Student Union; Colony Ballroom; UMD 
 
 Sponsored by the Office Of International 
Programs.  Topics include: trade and investment 
(Ambassador C.M. Shafi Sami, Bangladesh), infra-

structure development (Ambassador Najmuddin 
Shaikh, Pakistan), natural resources (Ambassador 
Lalit Mansingh, India), human resources (Professor 
Sridhar Khatri, Nepal), and intra-regional and inter-
regional cooperation (Ambassador Nihal Rodrigo, 
Sri Lanka).  

 AAUW National Conference for College 
Women Student Leaders 

 
Date: 
June 2-4, 2005 
Location: 
Washington, DC  
 
 If you are a student in a campus or commu-
nity leadership role—or if you have leadership as-
pirations—don’t miss this unique opportunity.  At 
this conference you’ll gain the information, skills, 
and resources you need to address today’s issues 
and challenges for women on campus, in your 
community, and throughout the world.  For more 
information:  http://www.aauw.org/nccwsl/2005/ 
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Women's Policy Research.   
 But for many, working more is not enough. Cen-
sus Data from 2003 also show that African American 
women are far more likely to live in poverty than are 
white women, with 26.5% of African American women, 
and 9.1% of white women living in poverty. 
 African American women have also been much 
harder hit by unemployment during the recent jobless 
recovery. The Bureau of Labor Statistics reported the 
February 2005 unemployment rate for African American 
women at 9.2%, was also more than double that experi-
enced by white women at 4.0%.   
 "Taken together, these data point to the need to 
strengthen policies designed to improve educational and 
work opportunities for African American women," said 
Dr. Jones-DeWeever. "Such policies include protecting 
and strengthening the enforcement of affirmative action 
policies, improving access to financial assistance for 
low-income students, and allowing more education and 
training to count as work under welfare reform." 
 Hispanic women fare especially poorly on most 
economic measures. Their median annual earnings in 
2003 were $22,369, and in 2003, 24.4% lived in poverty. 

Only 10.6% of Hispanic women held bachelor's degrees 
or higher in 2004.    
 Asian American women had relatively high me-
dian annual earnings for all full-time workers, at $32,774 
in 2003. Median annual earnings for full-time, year-
round Asian American women workers with a bachelor’s 
degree were even higher at $45,105 in 2003. Asian 
American women have higher educational levels than 
other groups, with 42.7% holding bachelor’s degree or 
higher in 2004. However, Asian American women ex-
perienced higher rates of poverty compared with white 
women, with 12.0% of Asian American women living in 
poverty. 

 

The Institute for Women’s Policy Research is a 
nonprofit, nonpartisan public policy research organiza-
tion dedicated to informing and stimulating the debate 
on public policy issues of critical importance to women 
and their families. The Institute can be found on the web 
at www.iwpr.org. 
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GWIPP meeting/Election- Wednesday, April 27, noon, room 1107. 

GWIPP meeting/Election: 
Wednesday, April 27, noon, room 1107 
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try, details the incredible contributions of women 
pioneers in fields as varied as government, busi-
ness, education, and healthcare, who overcame 
the resistance and prejudice of their times and ac-
complished things that no woman--and sometimes 
no man--had done before.  Contact the Institute if 
you have any questions at 202-885-2903 or 
wandp@american.edu.  

Book signing featuring Senator Kay Bailey Hut-
chinson hosted by the Women & Politics Institute  

Date/Time:   
Monday, April 18, 2005, (6:30pm) 

Location:   
Mary Graydon Center, University Club, American 
University 

 1993, Kay Bailey Hutchison was elected as 
the first woman to represent Texas in the U.S. 
Senate. Seven years later, more than four million 
Texans re-elected her to a second full term – the 
largest number of votes ever garnered in the state. 
In 2000, she was elected Vice Chairman of the 
Senate Republican Conference, becoming one of 
the top five leaders of Senate Republicans, and the 
only woman. 

 Senator Hutchison’s book, American Hero-
ines: The Spirited Women Who Shaped Our Coun-

BOOK OF INTEREST  - AMERICAN HEROINES 

 
Schedule of Events 

• April 14—CISSM/ISEP Forum 
with Janet Fleishman 

• April 21—CISSM?ISEP Forum 
with Shibley Telhami 

• April 27—GWIPP General 
Meeting and 2005-2006 Elec-
tions 

• April 28—CISSM?ISEP Forum 
with Shireen Hunter, Director, 
Islam Program, CSIS 

• April 30—Maryland Day.  Ex-
plore our World! 

• May 1—Brody Public Policy 
Forum 

April 2005 

Sun Mon Tue Wed Thu Fri Sat 

     1 2 

3 4 5 6 7 8 9 
GWIPP 
Potluck 

10 11 12 13 14 
CISSM/
ISEP  

15 16 

17 18 19 20 21 
CISSM/
ISEP 

22 23 

24 25 26 27 
GWIPP 
Elections 

28 
CISSM/
ISEP 

29 30 
Maryland  
Day 



 

 

Jen Lesar (MPP ’04) began working at the World 
Resources Institute -- an environmental think-
tank/NGO - in March.  Her official title is Program 
Manager for the Institutions and Governance Pro-
gram.  She’s very excited about the new job and 
the fact that she can walk to work.  

 
Zheng Li (MPP ‘04) is working as a budget ana-
lyst for the P.G. County Government. Zheng was 
an MFL concentration and is really enjoying this 
type of work. 

 

Congratulations to the following MSPP women 
who were selected as 2005 Presidential Manage-
ment Fellows:   
 

Alyssa Denzer (MPP/Environmental) 
Michelle Sinkgraven (GWIPP Vice President, 

MPM/Social) Tina Hodges (MPP/Social) 
Kay Stewart (MPP/MFL) 

 

Graduate Women in Public Policy 
Van Munching Hall University of Maryland, College Park 

College Park, MD 20742-1821 

G RADUATE W OM EN IN  PUB LIC  PO LIC Y  

 Thanks to all the students and alumnae 
(and even one prospective student) who attended 
the GWIPP potluck on Saturday, April 9.  Everyone 
had a great time and a lot of new connections were 
made.  The food was delicious and it was wonder-
ful to hear what everyone was up too—running 
marathons (and potentially triathlons), weddings, 
new jobs, new PhD programs, and on and on.  It 
was great to see what a talented and diverse group 
of women we have! 

  

 A BIG THANK YOU to Jane Kim (MPM ‘03) 
who had the idea for the event and was kind 
enough to host everyone at her apartment.  

  

 Looking forward to  our next get-
together!  Please email me any ideas for  

student-alumnae programs at  
cworkman@acf.hhs.gov 

EXPLORE OUR WORLD at MARYLAND DAY! 

 On Saturday, April 3rd from 10:00 am to 
4:00 pm  the Maryland campus will open its doors 
to alumni and their families, parents, prospective 
students, the business community and area resi-
dents.  Download a program and plan your day at:   

www.marylandday.umd.edu/ 

 

Norman and Florence Brody Public Policy Fo-
rum  
 Sponsored by the Maryland School of Pub-
lic Policy with guess Tom Friedman of the New 
York Times and Shibley Telhami, Anwar Sadat 
Chair, University of Maryland. 

 

 Tickets are required for this event.  Tickets 
can be reserved at no cost by contacting Dionne 

Williams at MSPP (301) 405-6330. 

UNIVERSITY OF 
MARYLAND EVENTS 

Phone: 301-405-6330 
Fax: 301-403-4675 

A publication for women and women’s interests in 
the public policy arena, based at the University of 

We’re on the Web! 

Http://www.puaf.umd.edu/students/GWIPPWEB/ 
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Joan Kleinman took an atypical path to her 
current job.  She always knew that she wanted to be a 
public servant, she just wasn’t sure how.  Upon 

graduation from law school, she worked in a law firm 
for sixteen years.  Coincidentally, Chris Van Hollen 
also happened to be a lawyer at the same firm nine 

months of the year.  About a year after quitting the 
law firm, Van Hollen contacted Kleinman to ask that 
she be his treasurer while he was in the State Senate 
in 1994 and then again in 1998.  In 2002, Van Hollen 
ran for Congress and was elected to represent Mary-
land’s Eighth District.  Ms. Kleinman knew that she 
didn’t want to be his Chief of Staff, but it turns out that 
the District Director position has been a perfect fit.  
She is now able to serve the public as she once de-
sired.  She finds pleasure in being able to affect peo-
ple’s lives daily.  Also, anyone who listens to Klein-
man knows that she is a master of balance.  She has 
three children and a husband to whom she dedicates 
all of her free time when she isn’t working extremely 
long and varied hours at the office.  She is excited to 
be a role model for her children and talks to them 
about the importance of her job, but all this requires a 
sense of her priorities and the ability to make sacri-
fices. 

Kleinman closed the session with several 
pieces of advice.  She thinks that it is important to 
lead by example.  This is how she has found the most 
success in motivating others in her office.  Also, Klein-
man says that we should talk to as many people as 
we can.  People open up doors to opportunities.  The 
more people you meet, the more contacts you make, 
and the broader network you will have at your finger-
tips.  And who knows--one of these might hold the key 
to helping you start your new dream job. 

University of Maryland College Park.  Many of you 
are probably familiar with Dr. Pearson’s pioneering 
work into the study of leadership archetypes.   

Dr. Pearson is academically and profession-
ally qualified for the position and has the personality 
and interest in her students that will make her an 
outstanding advisor and mentor for MSPP students.  
For these reasons, GWIPP is supporting her nomi-
nation to the position of Professor of Leadership 
Studies. 

At the end of this newsletter is the letter that 
GWIPP submitted to the search committee in sup-
port of Dr. Pearson’s appointment.  Several GWIPP 
members attended her on-campus presentation and 
submitted remarks for this letter.  Courtney also had 
the fortune to attend a leadership course taught by 

Dr. Pearson in January.  Professor G. Edward De-
Seve, Chair of the Search Committee, has received 
our input and says that it was taken into account in 
making their final decision, which will be announced 
later this month. 
 
Thank you, 
 
Courtney Workman (MPM ’03) 
Alumnae Relations Chair 
 
Carolyn Chuhta (MPP ’05) 
President 
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Joan Kleinman (center), District Director for Congress-
man Chris Van Hollen, with GWIPP members.  
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March 30, 2005 

Professor G. Edward DeSeve 
Chair, Leadership Search Committee 
2129 Van Munching Hall 
School of Public Policy 
College Park, MD 20742-1821 

 

Dear Professor DeSeve: 
 

On behalf of the members of Graduate Women in Public Policy (GWIPP), I would like to express our endorsement of 
Dr. Carol Pearson’s candidacy for the position of Professor of Leadership Studies and Director of the James MacGregor 
Burns Academy of Leadership. 
 
GWIPP was founded as a student organization in the Maryland School of Public Policy to promote the presence and con-
tributions of women in the public policy field.  This intent is primarily exercised by representation on and/or communi-
cation with MSPP search committees.  This organization’s purpose has since expanded to better meet the needs of its 
members, by developing a community built on relationships among students and alumni of the MSPP, providing per-
sonal and professional development for its members, and encouraging students to participate in public policy. 
 
Currently a senior scholar with the Academy and Director of the Transformational Leadership Certificate Program at 
Georgetown University, Dr. Pearson presents strong qualifications for this position.  Not only is she familiar with the 
activities of the Academy, but her work demonstrates an understanding of the importance of leadership development for 
professionals in every sector. 
 
Dr. Pearson’s presentation also demonstrated her passionate interest in and knowledge of leadership studies.  She offered 
an innovative analytical framework and connected it to practical strategies applicable to the public policy and business 
fields.  It is clear that her expertise is relevant and important to many policy-related topics, such as systems thinking, or-
ganizational management, and public opinion.  Additionally, Dr. Pearson appeared to have an effective teaching pres-
ence, as evidenced by her engaging delivery of the information, her facilitation of the discussion, and her responses to 
critiques. 
 
We hope you will consider our recommendation when choosing the new Professor of Leadership Studies and Director of 
the James MacGregor Burns Academy of Leadership. 

 

 Sincerely, 

 

 

Carolyn A. Chuhta 

President, GWIPP 
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GRADUATE WOMEN IN PUBLIC POLICY 
OFFICE:  PRESIDENT 

 

Current Officer:  Carolyn Chuhta 

Description of Office: 

An elected President will preside at the meetings of GWIPP.  The president will also be responsible for administrative tasks, 
coordinating committee work, and external relations.  The president is responsible for GWIPP website content and works 
closely with the Alumnae Relations Officer in coordinating distribution of the GWIPP newsletter and alumnae outreach. 

 

GRADUATE WOMEN IN PUBLIC POLICY 
OFFICE:  VICE PRESIDENT 

 

Current Officer:  Michelle Sinkgraven 
Description of Office: 

The Vice President's duties shall be to preside at the meetings and functions that the President cannot attend, and to assist 
with or perform the above-stated duties of the President.  In addition, the Vice President is also responsible for the mainte-
nance and oversight of the GWIPP list serve (email account).  The Vice President will also serve as a "sounding board" for 
the President, perform duties as needed and requested, and pursue opportunities to advance GWIPP's mission on an ad-hoc 
basis. 

 

GRADUATE WOMEN IN PUBLIC POLICY 
OFFICE:  SECRETARY 

 

Current Officer:  Sadaf Zahid 
Description of Office: 

The Secretary will oversee membership, take meeting minutes, handle any general correspondence not delegated to a specific 
committee, handle rule observances at stated meetings and protocol, and maintain organization files. 

 

GRADUATE WOMEN IN PUBLIC POLICY 
OFFICE:  TREASURER 

 

Current Officer: Kim Moore 
Description of Office: 

The Treasurer will secure and maintain all financial records (school and bank), may prepare and submit the budget to the 
Graduate Student Government Finance Committee, serve as contact for any fundraising efforts, and present financial reports 
at monthly meetings. 

 
GRADUATE WOMEN IN PUBLIC POLICY 

OFFICE:  ALUMNAE RELATIONS COORDINATOR 

 

Current Officer:  Courtney Workman 

Description of Office: 

The Alumnae Relations Coordinator for GWIPP acts as the liaison between the alumnae of MSPP, and the activities, goals 
and events hosted, sponsored and/or supported by GWIPP.   The Alumnae Relations Coordinator also organizes, drafts, and 
publishes via email GWIPP’s monthly newsletter. 
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